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Association of Business Schools Fellowships 

Purpose of the posts 

The Association of Business Schools (ABS) will commission up to two Fellowships per year to support 

either applied research or a substantial project which is of direct relevance and benefit to the work 

of the ABS and supports the aims of the membership. Note: committee work is not eligible grounds 

for an application.  

Conditions 

Each Fellowship is for up to £10,000. 

Criteria and eligibility 

Post-holders must have a personal association with or be employed by a member organisation of the 

ABS.  

Applicants must hold a PhD. 

Applications are considered according to the following selection criteria: 

 

 Alignment with ABS priorities (please see the 2014 call for applications)  

 Quality of the proposal 

 Likely impact of the work or research on the work of the ABS, and the likely benefits for its 

members. 

Applications 

Applicants should apply by writing to The Chief Executive, ABS, with the following supporting 

documentation: 

1. Full curriculum vitae. 

2. In the case of research, an outline of the intended project, including its working title, the 

research question(s), brief background and an overview of previous research, methodology, 

intended outputs and their uses, and whether or not the proposal is being considered for 

funding by any other body. 

3. In the case of substantial non-research work, an outline of the project, details of the 

relevance to the work of the ABS, and the intended outcomes.   

4. An executive summary of no more than 300 words. 

 

 

http://www.associationofbusinessschools.org/content/call-applications-association-business-schools-fellowships
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Deliverables 

Fellows are expected to deliver a written report and/ or research findings that will be able to be 

published by the ABS to its members and beyond. The ABS will have final editorial say over the 

publication but will not be able to change any of the substance of the report. 

Selection 

Initial applications will be shortlisted by the Chief Executive of the ABS and a selection panel 

consisting of three members of the Executive Committee, namely the Chair, Vice Chair, and the Chair 

of the Research Committee, will consider the shortlisted applications. Applicants may be called for 

interview by the panel where this is felt desirable. The panel’s decision is final. 


