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“Two years on: How effective have decolonisation and diversification programmes 
been in UK Business Schools?”

If you would like to take part in the survey: as 

the person with responsibility for 

decolonisation/diversification in your 

Business School you are invited to take 

part.

Decolonisation and diversification in UK Business 
Schools (zohopublic.eu)

Please take time to read the information 

carefully and discuss it with others if you 

wish.

The purpose of this research study is to 

understand how effective decolonisation and 

diversification programmes have been in UK 

Business Schools

https://survey.zohopublic.eu/zs/ToDHUg
https://survey.zohopublic.eu/zs/ToDHUg


What is the 
Degree 
Awarding Gap?



Contributory 
factors



What does decolonising the curriculum mean?

• ……’creating spaces and resources for a dialogue among all members 
of the university on how to imagine and envision all cultures and 
knowledge systems in the curriculum, and with respect to what 
is being taught and how it frames the world.’ (Keele University, 2018)

• ‘Inclusive learning and teaching in higher education refers to the ways 
in which pedagogy, curricula and assessment are designed and 
delivered to engage students in learning that 
is meaningful, relevant and accessible to all’ (Hockings, 2010:1)



Question: 

What interventions does your organisation 
use to approach decolonisation and 
diversification of the curriculum?

Click here to navigate to Padlet.

https://universityofbrighton.padlet.org/lroydtaylor1/two-years-on-how-effective-have-decolonisation-and-diversifi-h3jzhe5j3ufweu6k


Our Findings



20% (4)

50% (10)

10% (2)

5% (1)

15% (3)

Q1. What's the size of your Business School?

1 - 999 students

1000 - 1999 students

2000 - 3999 students

4000 - 5999 students

6000 - 7999 students

More than 8000 students



Q2  Where is your Business School located?

Region

Response
Percent

Response
Count

East of England 10% 2

East Midlands 15% 3

London 20% 4

North East 10% 2

North West 5% 1

Scotland 15% 3

South East 15% 3

Yorkshire and the Humber 10% 2



Q3 & 4: Does your institution have 
a strategy for decolonisation and 
diversification of its programmes?

70% 
(14)

25%(
5)

5% 
(1)

Yes



Q5: How long has your institution been engaged in 

decolonisation and diversification work?

40% (8)

40% (8)

15% (3)

5%  (1) Less than 1 year

1 - 2 years

3 - 5 years

6 - 9 years

10 or more years



Q6: Do you feel your institution has a good understanding of 

what decolonisation and diversification is?

20% (4)

55% (11)

95 (5)

No understanding Limited understanding Some understanding Good understanding



Q7 Are the decolonisation and diversification strategies linked to the 

university's key performance indicators?

?

Yes
40%

No
60%



Question:

• If decolonisation and 
diversification interventions are 
part of a Business School's (or 
University's, or both) Strategy, 
how are we measuring the 
success of these interventions?



Q8 What is the estimated budget for decolonisation and diversification work at your 

institution?

0 2 4 6 8 10 12 14 16

There is no budget

Do not know the estimated budget

£1 - £999

£1000 - £3000

£3000 - £5000

£5000 - £10,000

£10,000- - £15,000

£15,000 - £20,000

£20,000 - £30,000

£30,000 - £50,000

More than £50,000

Number of universities



Q9: What does the budget cover?

0 1 2 3 4 5 6 7 8 9 10

Staff buyout

Student work

Software (e.g. dashboard…

Paid coordinator

Events

Materials and resources

Training courses

Conferences

Project funding scheme

Guest speakers

N/A

Other (Please specify)

Number of universities



Question:

How would you evaluate the 
efficacy of 
these interventions in 
your institutions?
The top spending items 
were)..

Events

Training

student work

guest speakers



Q10 Who leads the work on decolonisation and diversification strategy 
in your Business School?

0 1 2 3 4 5 6 7 8 9 10

PVC/Dean

Deputy/Associate Dean

Other Senior Staff (Reader/PL)

Other academic (L/SL)

Professional Services Lead

Other (Please specify)

15% (3)

30% (6)

15% (3)

0%

45% (9)

30% (6)



Q11: How would you rate the following elements of decolonisation and diversification in your Business School?

40.00%

25.00%

15.00%

20.00%

30.00%

10.00%

15.00%

5.26%

55.00%

40.00%

45.00%

55.00%

40.00%

50.00%

35.00%

36.84%

0.00%

30.00%

30.00%

15.00%

15.00%

35.00%

35.00%

36.84%

5.00%

5.00%

10.00%

10.00%

15.00%

5.00%

15.00%

21.05%

0.00% 20.00% 40.00% 60.00% 80.00% 100.00% 120.00%

Informed and committed leadership

Comprehensive goals and objectives

Integration of objectives within key activities throughout the
school

Dedicated resources for decolonisation/diversification

Focused education and training opportunities

Policy review and development

Shared responsibility and individual accountability

Measurement and evaluation of initiatives

Strong evidence Some evidence Limited evidence No evidence



Q12: What decolonisation and diversification interventions does your Business 

School engage in and what methods of evaluation are used? (1 of 2)

7

6

10 10

7

8

6

88

9

6

3

4

2

0

22

3 3 3

5

1

0

1

3 3

5 5 5

2

1 1

3 3

5

4 4

1 1

4

2 2

0

1

0 0 0 0

3 3

1

2

4

5

3 3

0

1 1 1 1 1

2

1

Policy / guidelines Quality assurance
processes

Curriculum
development

(course/programme
level)

Curriculum
development
(module level)

Assessment
modification

Student ambassadors
(paid)

Student ambassadors
(unpaid)

Co-creation with
students

Engagement Metrics (e.g., awarding gap) Grades

Retention/Progression Student surveys Track complaints and harassment

No Evaluation N/A



Q12: What decolonisation and diversification interventions does your Business 

School engage in and what methods of evaluation are used? (2 of 2)

9

6

3

10 10

6

8

4 4

3

4

5

1 1

0

4

2 2

1

2

1

0 0

1 1

0 0

1

4

1

0 0 0

1 1

00 0 0

1 1

0 0 0 00 0 0 0 0 0 0 0 0

5

6

7

4 4

6

5

7

6

1

0

1 1 1

2

1

2 2

Engagement Metrics (e.g., awarding gap) Grades

Retention/Progression Student surveys Track complaints and harassment

No Evaluation N/A



Q13: What additional decolonisation and diversification interventions 
does your Business School engage in and how are they evaluated?

Reading group.
PRME, mindfulness, 

social events

Replacement of case 
studies with those from 

global south.
Events and workshops.

AI Focus Groups with 
students

New Strategy on Award 
and Progression gaps, led 
by a dedicated academic 

member of staff.

BAME ambassadors and 
students as partners

Decolonisation of the 
curriculum

Making assessments 
more accessible to wider 

student backgrounds

Water cooler; all staff 
meetings to share data

Auditing existing 
provision, identifying 
needs and planning 

interventions

Event to celebrate 
diversity on campus

Workshop session where 
we heard from across the 

University what 
interventions had taken 
place in other Schools.

Continuous professional 
development



Q14: How would you rate the effectiveness of any of these 
interventions in your Business School? 

Race allies were seen as 
the least effective

Most effective were 
student ambassadors

Kitemarks were seen as 
somewhat effective



Q15: Is there anything else that you would like to share with us 
about the initiatives in your Business School?

Decolonisation is growing in 
visibility within the Business 
School but there are a small 

group of people who have 
led on this for years. It will 

take a while to embed.

Student led work 
via the SU.

Race Equity £100k 
fund across the 
university (all 

faculties)

"The new Award and Progression 
Gaps Strategy gives a direction 
around 6 pillars (including data 
management, student and staff 
support), with dedicated people 
working on this area and across 

all Departments."

Inclusive Learning 
Communities

"We address decolonisation 
as part of our approach to 

inclusive education. We see 
decolonisation as an 

approach that goes beyond 
curriculum and involves 
every aspect of teaching.

EDI group chaired by 
the Dean of School

Decolonisation is a 
political project and it 
is ongoing. It cannot 

be a box-ticking 
exercise."

Dedicated 
workload hours



“Two years on: How effective have decolonisation and diversification programmes 
been in UK Business Schools?”

Thank you for listening.

If you would like to complete the survey, 
please use the following link: Decolonisation and 
diversification in UK Business Schools 
(zohopublic.eu)

If you would like to be involved in the next stage 
of the study (interviews and/or focus groups), 
please scan the code alongside or in the 
programme.

https://survey.zohopublic.eu/zs/ToDHUg
https://survey.zohopublic.eu/zs/ToDHUg
https://survey.zohopublic.eu/zs/ToDHUg
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